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Labor Rights Protection Policy
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Chapter I Purpose
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Shandong Zhaojin Gold & Silver Refinery Co., Ltd.
(hereinafter referred to as the “Company”) upholds the core
values of self-improvement, talent cultivation, struggle and
innovation, strengthens the protection of employees’ rights and
interests, upholds the principle of equal employment, provides
employees with well-established training mechanism and fair
development opportunities, provides employees with more
diversified benefits, and continuously creates a safe, healthy,

comfortable, warm and harmonious working atmosphere.
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This policy requires the Company to comply with all laws
and regulations related to the protection of labor rights and
interests, including but not limited to: laws and regulations
related to the protection of labor rights and interests in China,
such as: Labor Law of the Peoples Republic of China, Civil
Code of Peoples Republic of China, Personal Information
Protection Law of People’s Republic of China, etc., as well as
relevant laws and regulations applicable to overseas operations.
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Chapter II Scope of Application

2.1 RnEHRLMBERBEE2REA AT (EHEMAAL
HR) FELEE TR, RINOTHBELE. & FEKH
EMA mA X7 MR ETHEE, SRINERGHEFRT
A o

2.1 The Company ensures that this policy covers all regular
employees (including all forms of employment) and the whole
process of commercial operation. We also encourage suppliers,
partners and other stakeholders to actively comply with this

policy and work with us to safeguard the rights and interests of
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employees.
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Chapter III Equal Employment and Anti-harassment
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3.1 The Company strictly abides by the relevant laws and
regulations such as the Labor Law of the People's Republic of
China and the laws and regulations applied in overseas
operations, and adheres to the principles of equal employment
and zero tolerance against discrimination. In the recruitment
process, the “openness and fairness” principle is adhered to. The
post qualification requires openness and fair interview criteria
and procedures. Candidates are treated equally and talents are

introduced on the basis of merit. No candidate is discriminated
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on the grounds of age, disability, nationality, gender, marital
status, nationality, political appearance, race, religion, sexual
orientation or not joining a trade union. At the same time, the
Company shall not compulsorily require candidates to have a
pregnancy test or a physical examination (except for cases
where applicable laws and regulations require due consideration
for workplace safety), and shall not discriminate against
candidates based on the results of the examination. In addition,
interviewers who are related to the candidate should follow the
principle of avoiding and should not participate in the interview
of the candidate.
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3.2 The Company opposes workplace harassment and
protects employees from harassment at work, including sexual
harassment, threats and intimidation.
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3.3 The Company regularly carries out anti-discrimination
and anti-harassment training in the workplace for all employees,

and formulates corresponding reporting procedures to deal
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seriously with personnel who have discriminatory or harassing
behaviors. If there is any case of suspected violation of laws and
crimes, the case will be transferred to the judicial authority for

handling.
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Chapter IV Prohibition of Child Labor and Forced Labor
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4.1 The Company shall comply with the relevant laws and
regulations of the country or region where it is located when
recruiting, including but not limited to: prevent involuntary
labor and ensure that all work is purely voluntary. Involuntary
labor includes transportation, hiding, recruitment, transfer,
acceptance or employment of personnel through threats,
coercion, coercion, abduction, fraud or payment of remuneration
to anyone in control of others, for the purpose of exploitation.

The original government-issued identity documents and travel
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documents shall not be seized. At the same time, the Company
must ensure that the contractual terms of employment with the
workers are clearly expressed in a language understood by the
employees.
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4.2 The Company shall not trade in human beings or
employ any form of slave, forced, bonded, indentured or prison
labor.
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4.3 No child labor is allowed in the Company. Child labor
refers to workers under the age of 16 who have not reached the
minimum age for employment in their country or have not
completed compulsory education in their country; Underage
workers refer to workers who have reached the age of 16 but
have not reached the age of 18. Formal employees employed by

the Company refer to workers who have reached the age of 18.
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Chapter V Employee Compensation and Promotion
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5.1 The Company does not discriminate against or treat its
employees unfairly on the basis of race, religious belief, gender,
nationality, age, marital status, disability and sexual orientation
in terms of remuneration, training and promotion opportunities.
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5.2 The Company adheres to the principle of equal pay for
equal work and provides employees with wages that meet the
requirements of the laws and regulations of the countries and
regions where the Company is located. The wage structure
varies with different ranks and positions.
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5.3 The Company has established a performance-based
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incentive compensation mechanism to cover all employees,
share the results of the Company’s development with the

employees, and motivate the employees to grow and develop
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together with the Company.
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54 In terms of promotion management, the Company
implements the principles of open, fair and just promotion
management, and establishes a scientific promotion
management process through continuous optimization, so as to
ensure that outstanding talents can be identified in the Company

and obtain personal career growth.
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Chapter VI Employee Rights and Human Rights Protection
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6.1 The Company respects the employee’s political rights
such as freedom of association and collective bargaining on the
premise of complying with the laws and regulations of various
regions and the requirements of the Company’s policies.
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6.2 The trade union is the spokesman of the employees’
interests and the main coordinator of the relationship between
the Company and the employees. For issues that are related to
the employees’ vital interests, the employees can appeal through
the trade union organization and negotiate with the management
of the Company. All employees of the company are eligible to
join the trade union.
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6.3 Human rights shall be respected and protected with
reference to the relevant regulations on human rights in the
Business Alliance (RBA) code of conduct, the United Nations
Universal Declaration of Human Rights and other standards and
regulations. Efforts shall be made to identify, reduce and prevent
human rights risks in enterprises and supply chains.
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Chapter VII Employee Welfare and Care
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7.1 The Company actively creates a happy and harmonious
working atmosphere for its employees and provides all
employees with good welfare benefits, including but not limited
to: provision of shuttle buses to and from work, accommodation
allowance, five insurances and one fund, commercial insurance,
annual physical examination, gift packages and group building
activities. Importance is attached to the work-life balance of
employees.
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Employees shall be provided with indoor basketball courts,
fitness activity rooms and other activity centers and equipment
to encourage employees to participate in or form interest
associations, hold festivals and cultural activities, free movie
watching activities, irregular magpie club fellowship activities,
collective weddings and other activities to help employees build
a happy life. Care shall be taken for the family life and health of
the employees.
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Attention shall be paid to the rights and interests of female
employees. Paid leave such as maternity leave, maternity leave
and nursing leave are provided for female employees, and a
“mother and child room™ is set up in the office building to
provide a safe and comfortable environment for nursing female
employees.
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Assistance shall be provided to employees in need. The
Group Company has set up a mutual aid fund to help employees
and their families in emergency situations (such as illness, injury
and disaster) to reduce the burden on employees in need.
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7.2 The Company has been carrying out the EAP
(Employee Assistance Program) employee support program all

the year round, advocating the concept of talents based on
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physical and mental health, providing three-dimensional mental
health services for all employees, enhancing personal happiness
and promoting the “positive energy” of the organization. With
the help of the thriving EAP team of specialists, the Company
has a deep understanding of and timely response to the
psychological demands of its employees, and has precisely
strengthened the employees’ sense of efficacy in coping with
pressure, thus promoting the sustainable development and

self-realization of talents.

FNE RIHRKELRE
Chapter VIII Employee Growth and Development
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8.1 The Company advocates a “fast learning” culture and is
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committed to building a learning organization. Employees are
encouraged to improve their individual abilities through
continuous learning, which will ultimately improve the overall

effectiveness of the team. Every year, the Company formulates a
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training plan covering management ability, professional
technology, industry knowledge, professional quality and other
aspects on the basis of sufficient research.

8.2 NEIAMMARIRHEEREAN . TLHEFFA
SARBER, GF “HANT, EARR, KEFIIIE
54151 % )3H .

8.2 The Company provides all employees with three major
curriculum systems covering general competence, professional
competence and leadership, including “new recruits training”,
basic literacy, skills training programs and leadership training
programes.
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8.3 The Company provides employees with educational
qualification promotion and certification programs to provide
all-round ability promotion training for employees of the
Company, build a fair and open talent environment, and realize

the common growth of talents and the Company.
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Please refer to the Company’s Occupational Health and
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Safety Management System for details of relevant occupational

health and safety systems.



